
Gender Equity 
Book Club

Discussion questions:
1. What is your understanding of gender  

and the different types? 

2. When did you first become aware of  
your gender?

3. How does gender affect how you move  
through the world?

4. How does your gender intersect with your race to 
shape your experiences? What other dimensions 
of your identity may affect how you experience 
the world and how others see and relate to you?

5. When might two people of different genders 
require a solution that’s equal or the same to  
be fair and just? When might they require 
a solution that’s different to be fair? Think 
bathrooms, work schedules, household chores, 
pay, traveling alone or with family, or just about 
any daily activity.

6. In the book, Minal describes the design thinking 
creation of the Embrace warmer (chapter 2), 
where designers from Stanford actually designed 
a medical device to prevent premature baby 

deaths with mothers in mind. If you identify as 
a woman or non-binary person, how might your 
world be different if it was designed with you in 
mind? If you identify as a man, how might the 
world be different if it was designed to center the 
needs of women? If you’re unsure, how can you 
engage in the process of perspective-gathering 
that Minal describes in the book to learn more?

7. Read the HBR article on What’s Really Holding 
Women Back? Does your workplace expect top 
performers to work more than 40 hours a week? 
Is overtime required to make a living wage? How 
might those rules and expectations be keeping 
women out of leadership?

8. How might cognitive labor show up at home 
and at work? Are women and girls expected to 
do certain chores, like cooking and cleaning? At 
work, are they expected to plan social events 
or take meeting notes? How does this lead to 
gender inequity?

9. Read the Escape the “Act Like a Man” Box  
article and view the video on male inequality. 
Even though author Richard Reeves says we 



What is the purpose of the book club you’re 
forming? Is it to gather people with shared 
experience, have a light-hearted discussion, 
or make a plan of action? Being clear on your 
purpose will help make for a better gathering.

Co-create a community agreement to allow for 
more honest sharing and reflection.

Ask people to commit to reading the book.

Given the passion people can feel for equity, 
we recommend starting by asking someone to 
be a timekeeper and everyone can share for 
2-3 minutes. People can also pass, but try to let 
people speak once before an individual speaks 
for a second or third time. At the same time, 
don’t force anyone to contribute.

End the book club by asking folks to share what 
they learned on the Amazon or GoodReads 
page for Equity. 

Guidelines for a good book club:

Equality v Equity blog post on  
International Women’s Day site

What’s Really Holding Women Back?

The Unseen Inequity of Cognitive Labor

Video: Male Inequality

Teen Talk on Gender Identity

Escape the “Act Like a Man” Box

We Used Your Insights to Update Our Graphic 
on Equity (Robert Wood Johnson Foundation)

Additional resources:

shouldn’t talk about male inequality in terms  
of a zero-sum game, he starts the video doing 
just that. What would be another way to 
 frame this conversation? How might the  
system of patriarchy and misogyny be harmful  
to all genders? 

10. Name the TV shows and movies that do not 
have physical or psychological violence towards 
women. How many could you name?

11. How can you use your power in a liberatory 
manner (p. 45) to design a more gender 
equitable world?

12. Do you want to keep this group going? If so, 
what other books do you want to read?

www.theequitybook.com | www.brevityandwit.com

https://www.nationalequityproject.org/tools/developing-community-agreements
https://www.amazon.com/Equity-Design-Organizations-Everyone-Thrives/dp/1523090251/
https://www.goodreads.com/book/show/56219077-equity
https://www.internationalwomensday.com/Missions/18707/Equality-versus-Equity-What-s-the-difference-as-we-EmbraceEquity-for-IWD-2023-and-beyond
https://hbr.org/2020/03/whats-really-holding-women-back
https://www.radcliffe.harvard.edu/news-and-ideas/the-unseen-inequity-of-cognitive-labor
https://bigthink.com/series/the-big-think-interview/male-inequality/
https://teentalk.ca/learn-about/gender-identity/
https://goodmenproject.com/featured-content/megasahd-escape-the-act-like-a-man-box/
https://www.rwjf.org/en/insights/blog/2022/11/we-used-your-insights-to-update-our-graphic-on-equity.html
https://www.rwjf.org/en/insights/blog/2022/11/we-used-your-insights-to-update-our-graphic-on-equity.html
https://theequitybook.com/
https://brevityandwit.com/

